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Guaranteed Interview Scheme for People with Disabilities:

Peter Bedford welcomes applications from people with disabilities and would like to increase the proportion of disabled people it employs. 

A disabled person under the Disability Discrimination Act 1995 is anyone with

"a physical or mental impairment which has a substantial and long-term adverse effect upon their ability to carry out normal day-to-day activities".

Applicants with a disability will be guaranteed an interview if they meet the essential criteria, as laid out in the person specification for the post advertised.  If you would like to be considered under this scheme, please fill in this form and return it with your application:

Name:



I consider myself to have a disability under the terms of the Disability Discrimination Act, 1995.

Signed:







Date:


Any false declaration of a disability to obtain a guaranteed interview which results in appointment will invalidate your contract of employment.

